
The Real Story Behind this Applicant 

I f we only knew the real story behind every applicant. Wouldn't it be great if they just had a statement 

written on their  drivers license that said they were either a "Good Tenant" or one that said "Do Not 

Even Think About Renting to this Person'! Life would be so much easier for landlords. But, alas that is 

not the case. So they only can fill out an application and you have to figure it out from there.  

So here are a few steps to get started in the process.  

1. Have them fill out a "Rental" application and have them fill it out completely! The more information 

you have the better job you or your screening company can do. The more information you have to cross 

reference with other information the better picture you will have of your applicant. 

2. Have a credit report pulled on each and every applicant over the age of 18 yrs old that will reside in 

the property. The credit report isn't just about looking at their credit. It begins the cross referencing of 

the rental application that they have filled out. The credit report verifies their date of birth, Social 

Security number, addresses that have been used, employment at times, other names used and AKA's. 

These will be needed for criminal searches too.  

You will also of course be looking at their payment history, late payments, and the amount of dept they 

are carrying. These will also show any collections, judgments, bankruptcies, and/or liens. 

3. Criminal background checks should also be completed after the credit report is seen. This way you can 

see any other names they may have gone by and what states should be checked. These should also be 

searching for any sex offender status too. These are easily obtained and are added insurance against 

more risk than you may want to take on. 

4. Landlord reference checks should next be checked. There are good tenants that may have some hits 

on their credit, as there also some poor tenants that have good credit. This will just help in the ability to 

see where your applicant may lie in this area.  

5. The ability to afford the rent should be checked next. This would include an employment verification 

and see proof of income (see paystubs or bank statements) to see how much they are earning and if 

employment will be continuing. You will need to look on their credit report to see what their monthly 

debt payments will be. Then just see what the rent to income is to see if they qualify for the rent. An 

industry standard is around 2.5 to 3.0 income times the rent.  

6. Security deposit should be given up front. If they have a hard time doing that they will most likely 

have a hard time coming up with rent in the future too.  

Of course the decision to rent or not is up to you. But to protect yourself from any kind of legal trouble 

always have a written rental criteria set up before any of this takes place. That way you are protected 

and the criteria helps make your decision and is the bad guy if you have to deny the applicant. If you do 

deny, ask for added security or a co-signer, be sure to send out a notice of consumer rights.  


